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Well, I’'m back!

And can | say — what a privilege it is to be back at Christ Church, and | thank the church
for giving me the opportunity to have a second opportunity to serve here. It has been such
a pleasure to work with the church officers, and such a positive PCC, and | thank you all.
The office staff are a joy to be with, and serve our church faithfully, (and Okey has learned
to cope with my sense of humour - perhaps it was a bit unkind to tell him to hop upstairs
when he injured his foot). Where would we be without them? The compound staff,
likewise, go over and beyond the call of duty, and we have much to thank them for. Evelyn
has joined the team as children’s worker, with great enthusiasm. All in all, a great team to
be with!

It is also encouraging to see much new lay ministry developing. Having so many people
involved in the work of our church gives us a firm foundation to build for the future. If the
church is to grow, not everything can be funnelled through the vicar or office.

So what does it feel like to be back? Well, as they say in Thailand: “same same, but
different”. The same familiar feel to the church; the same sense of vibrancy in the
worship; the same international feel which is what gives our worship its energy and buzz;
the same practical concern for the needs of all members, expressed in the amount of
care that we offer to asylum seekers But different: on my arrival, | looked out at a new
congregation — many faces that | did not recognise and many “old” faces no longer in
Bangkok; the video screens finally in place; inevitably, the church has moved on.

So what is the nature of Christ Church? We truly are a sharing community. We receive
from all the world; we give back to all the world. We have a unique ministry, an opportunity
to share in the work of building God’s universal kingdom. It is so good to see this ministry
continuing and growing.

Butwhat can |, personally, do in anincumbency of just nine months? | can keep the show
on the road - ensure that Sunday worship is delivered to a high standard (easy when we
have such committed musicians); keep the seasons of the church — and what a joyful
Christmas we shared, and a sure vindication for the decision to celebrate the carol
service midweek. We were uncertain when we took the decision, but there was no
sensible Sunday available and a congregation of 500+ on a Wednesday evening was a
real highlight of December. And we have just marked Holy Week and Easter—encouraging
attendance at our services, but personally, a privilege to be able to co-ordinate one more
major festival season before | am finally put out to pasture on the “retired vicar” circuit.

But surely, in nine months, | can do more than simply maintain the status quo? My aim is
to leave the church in good shape for a new, permanent vicar. My broad theme for
preaching has been “growing in discipleship”. Every Sunday, the weekly theme has
focussed on one aspect of what it means to be a follower of Jesus Christ. We need to be
aware of our ever-changing community in Christ Church, so it is essential that we revisit
the basics of what it means to be a Christian on a regular basis, with opportunities to
respond, so there have been sermons on believing, redemption, faithfulness; there have
been sermons about prayer, the meaning of the Eucharist; but there have also been



sermons encouraging us to think about the implications of our faith —to move on and grow
in faith and to consider: how do we live as disciples of Jesus Christ in the 21t century?
We share in a timeless faith.

During May, | will be offering a short course on discipleship based on Paul’s Letter to the
Ephesians. Here, Paul spells out the basics of our faith — what it means to be saved “by
grace through faith” and then he addresses the big “therefore” questions —if this is what
we believe, then, this is how we should live. It’s a very rich book, and | hope you will
engage withit. | hope to runthe course on Sunday lunchtimes, and in a mid-week session.

We will also be holding a Day of Prayer for our church — Saturday 16™ May. You will be able
to participate in person, by Zoom, with a bit of support on WhatsApp, or simply in the
comfort of your own home, wherever that may be. | do hope you will engage with it.

And we will also mark Pentecost — May 24™, as International Sunday (a new festival that
the PCC has just invented). We invite church members to bring sample dishes of food
from their home countries and communities, to an international “Bring and Share” lunch.

Another source of joy has been to share in worship with our friends in the Thai Church.
We have shared Ash Wednesday, Maundy Thursday and Good Friday services. and have
had the opportunity to meettogether during Lentto learn something about our respective
mission outreach programmes, a jointvisit to Shalem House being a highlight. | hope that
these meetings offer some insight into how we can work and share together. and be the
Body of Christ. | have been invited to share early morning devotions with the staff of
RCDC, and we pray for the Thai Church as it establishes new worship centres across
Thailand and celebrates the completion of the church at Lat Krabang.

And another joy — tempered with sadness by the need to still be supporting there — has
been to revisit our Karen ministry. If you have never up to visit Noh Bo, | encourage you to
make the trip. There is nothing like actually being there to catch the vision. It will change
you.

Looking forwards, Christ Church does face challenges, | will keep you in my prayers as
you move forwards. The renovations needed to our church building represent a massive
challenge, but also a great opportunity to make Christ Church known across the city. The
works are essential to ensure that we continue to stand as a witness to God for the next
120 years.

And within our fellowship, we need to develop our range of small groups and discipleship
programmes. We appreciate the Alpha Course, the Wednesday afternoon study group
and the Zoom group, but we need more groups! An in person midweek evening group is
the least that we need to establish if we wish to attract new members and build disciples.
| hope that the Ephesians course will provide a “stop gap” solution, to this question, but |
pray that something more permanent will grow out of it.



After Easter, | have just two more months to spend with you. Then | will fade back into
retirement obscurity in northern England. It is my prayer that these can be positive
months and that together, we will continue to “be” Christ’s church.

Thank you for your partnership in the Gospel.

| pray for a good and positive future for our church.

Tim



Treasurer’s Report 2025

Treasurer’s Statement

By the Grace of God, Christ Church'’s finances strengthened in 2025. At the church operations level (1.35), there was
a surplus of 1.6m THB driven by increases in Total Income (1.12) to 13.1m THB with Total Offerings (1.4) to 7.1m
THB, up 17%, and contributions for occasional services (1.6), amounting to 0.7m THB. Total expenses (1.34) were
well-managed at 11.4m THB, 4% lower than budget. In contrast, the Karen Ministry (3.11) saw a deficit of 1.4m THB
although almost two-thirds of this was related to (already allocated) cash outflows for the Volunteer House project.

With respect to funds obtained for the use of the Old Vicarage, the Sinking Fund was topped up to 4.8m THB while
the amount put aside for the Youth/Assistant Pastor recruitment has risen to 2.4m THB.

The financial outlook for 2026 remains cautiously positive. The 2026 Budget is operationally steady with a minor
increase in income (1%) and decrease in expenses (1%) compared to 2025, opening up a budgeted surplus of 0.4m
THB for the full year. Most figures have been maintained at 2025 levels although the Repairs and Maintenance
budget has been increased to reflect higher expected needs associated with an ageing compound.

Significant capital expenditures (1.4m THB) are budgeted for 2026 mostly around renovation of the toilets and Li Hall
ceiling. The Karen Ministry will see the remainder of the cost outlay for construction of the Volunteer House (2.8 m
THB).

As | expect we are all aware, the most significant financial issue in the near to mid-term will be the restoration of the
church sanctuary. This will be addressed as a standalone initiative separate from our operational finances.

As always, | would like to take the opportunity to thank, on behalf of the PCC, all those who have supported the
finance work in the past year and especially Khun Panjit for her hard work and patience.

Financials Details

Income

Total income of 13,081,503 THB (1.12) in 2025 was 9% above budget and 15% above the 2024 figure. General
Offerings (1.1) of 5,758,238 THB were 10% above previous year while other income (1.3) was also above budget
with a Gift Day contribution of 334,002 THB. Occasional church services (1.6) have evolved into a significant source
of income, reaching 709,500 THB for the year.

Expenses

Total expenses for Christ Church (1.34) in 2025 were 11,436,774 THB which is 4% below budget and 6% below last
year. The largest expense item, employment (1.13), at 5,595,306 THB was slightly (4%) above budget, mainly due
to one-off relocation costs. Other items above budget included repairs and maintenance at 821,842 THB (37% over)
and insurance at 160,558 THB which more than doubled due to the cycle of premium renewal. Most other expenses
including travel, utilities, children’s ministry and hospitality, were close to or significantly below budget. The Outreach
figure was higher than budget as this included refugee contingency payments.



CCB Surplus

The resulting surplus at CCB Operations level (1.35) amounted to 1,644,729 THB for 2025.

CCB Compound Projects

There was limited movement on Compound projects with only 62% of the allocated 267,000 THB being used.

Karen Ministry

The Karen Ministry reported a deficit of 1,356,416 THB (3.11) for 2025. The majority of donations (70%) totaling
2,111,421 THB (3.6) came from CCB members. Staff costs (3.7) were 1,279,300 THB and Operational costs (3.8)
1,297,826 THB were well managed to be below budget overall. Work was started on the Volunteer House project,
with Project expenses (3.9) totaling 890,712 THB. Adjusting for this, the deficit stood at 655,240 THB. The overall
funds for the Karen Ministry stand at 9,855,381 THB which amounts to around 30 months’ worth of running costs
after accounting for the amount ringfenced for the Volunteer House project.

Sinking Fund and Youth Ministry

The Sinking Fund for the maintenance of the Old Vicarage building was topped up back to 4.8m THB at the end of
2025. In addition, the amount put aside for the Youth Ministry Fund stood at 2.4 million THB.

Overall Financial Position

As at end of year, church assets stood at 31.5m THB. Provisioning and allocations for various items and
contingencies totaled 24.0m THB (the major items being 3.0m THB for air-conditioning replacement, 9.9m THB for
the Karen Ministry, 4.8m THB for the RCDC Sinking Fund as well as 3.0m THB as a general contingency fund). As
a result, Christ Church has cash availability of 7.5m THB for day-to-day operations which is equivalent to around 7.5
months of operating expenses.

2026 Financial Outlook

The financial outlook for 2026 remains cautiously positive. The 2026 Budget is operationally steady with a minor
increase in income (1%) and decrease in expenses (1%), opening up a budgeted surplus of 397,376 THB for the full
year. Most figures have been maintained at 2025 levels although the Repairs and Maintenance budget has been
increased to reflect higher expected needs associated with an ageing compound.

Significant capital expenditures are budgeted for 2026 especially around renovation of the toilets (800,000 THB) and
Li Hall ceiling (578,000 THB). The Karen Ministry will see the remainder of the cost outlay for construction of the
Volunteer House (2.8 m THB), and this is reflected in the budget. The ministry cashflow is expected to be balanced
otherwise.

As | expect we are all aware, the most significant financial issue in the near to mid-term will be the restoration of the
church sanctuary. This will be addressed as a separate initiative as it is much more significant than the day-to-day
operations of our Church.



INDEPENDENT AUDITOR’'S REPORT
To The Parish Church Council of CHRIST CHURCH BANGKOK(ENGLISH)

I have audited the financial statements of CHRIST CHURCH BANGKOK(ENGLISH)

(the Church), which comprise the statement of financial position as at December 31, 2025,
the statement of revenue and expense, and the statement of change in net assets for the
year then ended, and notes to the financial statements, including a summary of significant
accounting policies.

In my opinion, the accompanying financial statements present fairly, in all material respects,
the financial position of the Church as at December 31, 2025, and its financial performance
for the year then ended in accordance with Thai Financial Reporting Standard for Non-
Publicly Accountable Entities.

Basis for Opinion

I conducted my audit in accordance with Thai Standards on Auditing. My responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of
the Financial Statements section of my report. I am independent of the Church in accordance
with the Code of Ethics for Professional Accountants including Independence Standards
issued by the Federation of Accounting Professions (Code of Ethics for Professional
Accountants) that are relevant to my audit of the financial statements, and I have fulfilled
my other ethical responsibilities in accordance with the Code of Ethics for Professional
Accountants. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my opinion.

Responsibilities of Committee and Those Charged wnth Governance for the
Financial Statements

Committee is responsible for the preparation and fair presentation of the financial
statements in accordance with Thai Financial Reporting Standard for Non- -Publicly
Accountable Entities, and for such internal control as committee determines is necessary to
enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, committee is responsible for assessing the Church’s
ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going zoncern basis of accounting unless committee either intends
to liquidate the Church or to cease operations, or has no realistic alternative but to do sn.
Those charged with governance are responsible for overseeing the Church’s financial
reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements
as a whole are free from material misstatement, whether due to fraud or error, and to issue
an auditor’'s report that includes my opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with Thai Standards
on Auditing will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.



As part of an audit in accordance with Thai Standards on Auditing, I exercise professmnal
judgment and maintain profess|onal skepticism throughout the audit. I also:

o Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for my
opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Church'’s internal control.

o Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by committee. _
° Conclude on the appropriateness of committee’s use of the going concern basis of

accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Church’s ability to
continue as a going concern. If I conclude that a material uncertainty exists, I am required
to draw attention in my auditor’s report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify my opinion. My conclusions are based on
the audit evidence obtained up to the date of my auditor’s report. However, future events
or conditions may cause the Church to cease to continue as a going concern.

o Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in @ manner that achieves fair presentation.

I communicate with committee regarding, among other matters, the planned scope and
timing of the audit and significant audit fmdlngs including any S|gn|Fcant deficiencies in
internal control that I identify during my audit.

.......... diyad........

Soraya Jirapornthipsakul ‘
Certified Public Accountant Registration No.8189

2 Soi Karnjanapisek 001, South Bangbon,
Bangbon, Bangkok Thailand.
Date 31 March 2026



CHRIST CHURCH BANGKOK

STATEMENT OF FINANCIAL POSITION
AS AT DECEMBER 31, 2025, 2024

ASSETS

CURRENT ASSETS

Cash and Cash equivalents

Trade and Other Receivables

Total Current Assets
NON-CURRENT ASSETS

Equipments (Net)

Other non current assets

Total Non-Current Assets
Total Assets

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES

Trade and Other Payables
Total current liabilities
NON CURRENT LIABILITIES

Other Short-term Provisions
Other non current liabilities
Total Non-Current Liabilities
Total Liabilities

NET ASSETS

Unrestricted

Restricted

Increase (Decrease) in Net Assets
Total Net Assets

Total Liabilities and Net Assets

(The accompanying notes are an integral part of the financial statements)

( Mr. Princeyjm‘tpradid )
Committee

Notes

Ul b

(o)}

Certified by

UNIT: BAHT

2025 2024
31,106,472.02 29,098,116.02
277,014.29 327,700.34
31,383,486.31 29,425,816.36
247,643.81 115,570.81
96,000.00 96,000.00
343,643.81 211,570.81

31,727,130.12

29,637,387.17

193,369.41 85,611.63
193,369.41 85,611.63
4,823,850.00 3,077,000.00
108,000.00 93,000.00
4,931,850.00 3,170,000.00
5,125,219.41 3,255,611.63
25,733,404.20 24,374,152.61
648,371.34 648,371.34
220,135.17 1,359,251.59
26,601,910.71 26,381,775.54

31,727,130.12

29,637,387.17

( Miss Sohn Anhette Hearan ) .
Committee '



CHRIST CHURCH BANGKOK
STATEMENT OF REVENUE AND EXPENSES

FOR THE YEAR ENDED 31 December 2025,2024

SUPPORT AND REVENUE

SUPPORT

Offertory (Unrestricted)
Offertory (Restricted)
Total Support

REVENUE
Goods and Facilities Donation
Interest
Total Revenue
Total Support and Revenue

EXPENSES

Ministries Expenses (Unrestricted)
Ministries Expenses (Restricted)
Administrative Expenses

Total Expenses
INCREASE IN NET ASSETS

( Mr. Princeyé Artpradid )
Committee

Notes

Certified by

UNIT: BAHT
2025 2024
6,747,541.45 6,224,804.55
3,015,336.63 5,033,119.50
9,762,878.08 11,257,924.05

5,939,840.51
122,154.91

5,581,500.70
132,448.69

6,061,995.42

5,713,949.39

15,824,873.50

16,971,873.44

5,814,069.19
286,898.27
9,503,770.87

200,137.70
5,756,961.57
9,655,522.58

15,604,738.33

15,612,621.85

220,135.17

1,359,251.59

(The accompanying notes are an integral part of the financial statements)

( Miss Sohn Annette Hearan )
Committee



CHRIST CHURCH BANGKOK
STATEMENT OF CHANGE IN NET ASSETS
FOR THE YEAR ENDED 31 December 2025,2024

UNIT: BAHT
REVENUE EXCEED EXPENSES
RESTRICTED UNRESTRICTED Total
Balance as at 1 January 2024 648,371.34 19,877,471.06 20,525,842.40
Increase (Decrease) in Net Assets - 1,359,251.59 1,359,251.59
Balance as at 31 December 2024 648,371.34 21,236,722.65 21,885,093.99
Increase (Decrease) in Net Assets - 220,135.17 220,135.17
Balance as at 31 December 2025 648,371.34 21,456,857.82 22,105,229.16

(The accompanying notes are an integral part of the financial statements)

Certified by

( Mr. Princez Artpradid ) ( Miss Sohn Annhette Hearan )
Committee Committee



CHRIST CHURCH BANGKOK
NOTES TO FINANCIAL STATEMENT
FOR THE YEAR ENDED 31 December 2025,2024

UNIT: BAHT
1. BASIS OF PREPARATION OF THE FINANCIAL STATEMENTS
The Financial statements have been prepared in accordance with TFRS standards for Non Publicly Accountable Entities
(2022) enunciated under the Thai Accounting Profession Act B.E. 2547. The presentation of the financial statements has been
made in compliance with the stipulations of the Notification of the Department of Business Development dated on 2023, issued
under the Thai Accounting Profession Act B.E. 2543.

During year 2022, Federation of Accounting Profession ("FAP")'s announcement No., 48/2565 dated on November 14,
2022 allow Church to adopt Thai financial Report Standards for Non-Publicly Accountable Entities (TFRS for NPAESs) (2022)
which effective for accounting period beginning on or after 1 January 2023.

During year 2024, Church committee agreed to change in accounting policy to prepare the financial statement in
accordance with TFRS standards for Non Publicly Accountable Entities (2022).

2. GENERAL INFORMATION

Christ Church is an Anglican church in Bangkok (CCB-English Section), Thailand and is a part of parish of the Anglican
Church in Thailand within the Diocese of Singapore. It is English language congregation section located on 11 Convent road,
Silom, Bangrak, Bangkok, Thailand. It is a non profit organization which committed to many charitable activities.

3. SIGNIFICANT ACCOUNTING POLICIES
Significant accounting policies adopted by the Church are summarized as follows :-
3.1 Support and Revenue recognition and expenses
Offering and Facilitated Donation
Offerring and Facilitated donation are recognised in the statement of Revenue and Expenses as they accrue.

Interest Income
Interest income is recognised in the statement of Revenue and Expense as it accrues.

Cost and expenses
Cost of service and expenses are recognised in the statement of reveneue and expense as they accrue.

3.2 Cash and Cash Equivalents
Cash and Cash equivalents consist of Cash on hand and deposit in Financial institutions which are current account,
saving account, and less than three month deposit.

3.3 Equipment (Net)
Church has recognized equipment at cost less accumulated depreciation.

3.4 Provisions

Provisions are recognized when the Church has a present obligation as a result of a past event, it is probable that
an outflow of resources embodying economic benefits will be required to settle the obligation, and a reliable estimate
can be made of the amount of the obligation.

Certified by

(' Mr. Princeya Artpradid ) ( Miss Sohn Annette Hearan )

Committee Committee



CHRIST CHURCH BANGKOK
NOTES TO FINANCIAL STATEMENT
FOR THE YEAR ENDED 31 December 2025,2024

4. CASH AND CASH EQUIVALENTS

Petty Cash
Saving Account - SCB
Saving Account - GHB

5. TRADE AND OTHER RECEIVABLES

Prepaid expense
Accrued revenue
Loan to Staff
Other receivables

6. EQUIPMENT (NET)

Equipments
Utility Euipment
Computer and Printer
Music Instrument

Accumulated deprecialtion
Utility Equipment
SCB - Karen saving (new)
Music Instrument

Total Equipments (Net)
7. OTHER NON CURRENT ASSETS

Electricity Deposit

........ : 4\2
(' Mr. Princeya Artpradid )

Committee

UNIT: BAHT

2025 2024
41,869.00 39,011.00
24,499,502.17 22,583,389.81
6,565,100.85 6,475,715.21
31,106,472.02 29,098,116.02

2025 2024
64,463.29 62,704.34
196,201.00 250,996.00
- 14,000.00

16,350.00 -

277,014.29 327,700.34
As at 1/1/2025 INCREASE DECREASE As at 31/12/2025
22,478.00 48,335.48 1,990.00 68,823.48
- 86,300.00 - 86,300.00
112,143.00 49,992.00 - 162,135.00
134,621.00 184,627.48 1,990.00 317,258.48
2,061.30 8,607.82 212.63 10,456.49
- 16,650.32 - 16,650.32
16,988.89 25,518.97 - 42,507.86
19,050.19 50,777.11 212.63 69,614.67
115,570.81 247,643.81

2025 2024
96,000.00 96,000.00
96,000.00 96,000.00

Certified by

( Miss Sohn Annette Hearan )

Committee



CHRIST CHURCH BANGKOK
NOTES TO FINANCIAL STATEMENT
FOR THE YEAR ENDED 31 December 2025,2024

UNIT: BAHT
8. TRADE AND OTHER PAYABLES
2025 2024
Other Payable 193,369.41 85,611.63
193,369.41 85,611.63
9. OTHER LONG-TERM PROVISIONS
2025 2024
RCDC Sinking Funds 4,823,850.00 3,077,000.00
4,823,850.00 3,077,000.00
10. OTHER NON-CURRENT LIABILITIES
2025 2024
Rental Deposits 108,000.00 93,000.00
108,000.00 93,000.00
11. OTHER INFORMATION
During year 2025, Christ Church Bangkok has acquired new assets for new projects and old equipment
replacement as follows:-
Description 2025 2024
Lighting improvement for Lihall - 454,343.89
Karen's building - 334,000.00
Organ maintenance - 30,000.00
Sala House's ceiling improvement 79,200.00 -
Guard house's roof improvement 24,000.00
103,200.00 818,343.89
Certified by

(' Mr. Princeya Artpradid )

( Miss Sohn Annette Hearan )

Committee Committee



Wardens Report Annual General meeting 2025-2026

The Wardens' Report for the 2025-2026 Annual General Meeting at Christ Church Bangkok.

Vicar’s Warden: Chris Rajakarier was appointed by Rev. Norman Jones and has continued to serve
alongside with Rev. Tim Eady during his tenure as Interim Vicar.

People’s Warden: Robin Shell was elected as People’s Warden at the Annual General Meeting on May 11,
2025, and stepped down in August 2025. Lianna Ogan has since succeeded Robin, taking on the role in
September 2025.

N

10.

11.

The Wardens have collaborated closely with the Vicars, reviewing church matters on a monthly basis.
We are grateful for CCB's blessed year in 2025, during which we were fortunate to be served by two
dedicated Interim Vicars. A special thanks to Rev. Norman Jones, who served with us until August 2025,
and to Rev. Tim Eady, who began his service in September 2025. We valued the opportunity to work
closely alongside both Vicars, helping to ensure the church's operations continued smoothly and
harmoniously.

PCC meeting: The PCC meetings were held as scheduled and mainly in person on a regular basis.
Appointment of Interim Vicar: Together with the rest of the PCC and Diocese, we recruited Rev
Norman Jones to serve as Interim Vicar on a 9-month contract (extendable by mutual consent) which
ended in the summer of 2025 and following which we recruited Rev Tim Eady from September 2025 for
9 months.

The PCC has supported the Interim Vicar in restarting the Alpha Course and Confirmation classes,
recognising their role in nurturing the congregation’s spiritual growth and development. These programs
are progressing smoothly, facilitated by experienced church leaders.

Collaborating with the Interim vicar; the wardens held regular monthly meeting with the vicar, plus
occasional extra one-off meetings. to effectively manage and plan church activities

Enhanced Communication: Following up on some recommendations made, the PCC re-introduced
the practice of providing a summary of key decisions taken at each PCC meeting in the weekly church
bulletin distributed to all congregants at the Sunday services to promoting greater transparency and
fostering trust within the church community. Rev Tim writes a update from the vicar in the weekly
bulletin

Launch of Parish Newsletter: A parish newsletter was also introduced in January 2025 and a second
edition in March, following the recruitment of Rev Tim who has replaced the Parish Newsletter with a
weekly update from the Vicar to the congregation.

Vicarage Maintenance: Some repairs were carried out to the vicarage as needed to ensure a safe
comfortable resident for our vicar.

Maintenance and upkeep of the church: We are collaborating with our ground and maintenance
teams to address the needs of our 120-year-old church building, A few repairs were carried out to the
main church building. It was noted that small cracks have appeared to be slightly widening due
to uneven sinking of the ground. Therefore, thorough investigations have been carried out and
quotations given for major renovation. This is being done in close collaboration with the Royal Thai
Government (RTG) department of Fine Arts responsible for the maintenance and preservation of listed
historic building of which our 120-year-old church building is one. The Restoration of the Church:
which would require a major renovation. The project will be done in phases over several years, so to
minimize disruption. A dedicated fundraising campaign will be supporting on the significant costs
involved, which will be planned following the review and findings by Mr Watanyoo Thephuttee from the
Architectural firm Kudakahn Co, Ltd. Please note: Detail report on the fabric, goods, and ornaments of
Christ Church can be found in the Ground committee

The Church Budget: Please note: An estimate of the cost of maintaining the buildings and grounds of
the church and providing for the ministries of the church for the current year can be found in the
Treasurer’s report and will be presented by the Treasurer on behalf of the Wardens

Election Process & Recommendations- Working group Following the May election few
congregation members expressed concerns regarding aspects of the voting process, including ballot
handling, the visibility of the count, and the clarity of procedures communicated at the AGM. In
response the PCC enabled a dedicated working group which include members of the congregation to
establish a comprehensive election guidelines. This committee was tasked with developing a robust



12.

13.

14.

15.
16.

17.

18.

19.

20.

21.

framework and recommended that future elections be conducted in accordance with the Christ Church
Bangkok Election Guidelines, with particular emphasis on transparency, anonymity, and clear
communication in advance of the AGM. These measures are intended to strengthen confidence and
ensure a process that is fair, open, and accountable to the whole congregation. The completed
guidelines are now available for reference on the church website at
https://www.christchurchbangkok.org/ files/ugd/749a2f fc53db12361e42969e01a735afc563d4.pdf

Li Hall Toilets: Plans for renovations of the Li Hall and church toilets are currently underway. We have
received several contractor quotations and exploring the best suitable options.

Renovation of the Sala: The renovations at the Sala House have been completed. The space is now
ready and available for meetings and training purposes.

AED/defibrillator unit: The PCC has invested in an Automated External Defibrillator (AED) to enhance
the welfare and safety of our congregation, particularly providing reassurance for our elderly members.
The unit has now been installed, and training sessions in both English and Thai have been conducted
for relevant personnel.

PCC prayer. Monthly PCC prayer took place as scheduled

PCC Retreat: together with the Vicar the wardens’ facilitated PCC Retreat in January 2026 provided an
opportunity for reflection on key areas of church life, including strengthening relationships, enhancing
welcome and fellowship, sharing the gospel among the English speaking Thais and Expats, and
supporting children, youth, and young adults. Discussions also focused on creasing attendance
encouraging greater congregational participation and supporting the spiritual growth of the congregation
Vicar Search Committee: The PCC formed a Vicar’s search committee to recruit a permanent Vicar.
Our Pastoral Care: The PCC facilitated The Pastoral Care Committee offers compassionate support to
those navigating difficult challenges. It addresses spiritual, emotional, and psychological needs through
listening, prayer, companionship, comfort, and practical assistance during crises.

Children and Youth Ministry: The Vicar's Warden worked with the Vicar in recruiting a new Children
and Youth Ministry leader. The PCC has appointed Ms. Evelyn Cho

Meeting with leadership of the Thai Congregation: The Vicar, Christ Church English the Pastor of
the Thai Congregation and the Wardens of both Congregation met regularly to foster relationship and
improve communication.

Rainbow Land Community Development Centre (RCDC) — Stakeholder Engagement: Regular
meeting with the Thai Congregation leadership is working towards a better relationship with the
Rainbow land Community Development Centre (RCDC) reaffirming operational responsibilities,
ensuring continued transparency and review agreed procedures for its management and maintenance.

Vicar’'s Warden: Chris Rajakarier
People’s Warden: Lianna Ogan


https://www.christchurchbangkok.org/_files/ugd/749a2f_fc53db12361e42969e01a735afc563d4.pdf
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2026 BUdget CHRIST
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« CCB Total Income: 12.1m THB (increased by 0.1m vs. 2025)

* General offerings same as 2025, Occasional church services increased by 0.2m THB

« CCB Total Expenses: 11.7m THB (decreased by 0.15m vs. 2025)

* Increase budgeted for repairs and maintenance to 0.8m THB
+ Decreased for Hospitality (Sunday lunches) and transport costs

* Projects expenditure: 1.4m THB (Li Hall ceiling and bathrooms)

« Karen Ministry income target: 2.75m THB, expenses: 2.66m THB . Significant project
expenses (2.7m THB) anticipated for 2026 (0.9m THB already paid in 2025)



2026 Budget Breakdown

CHURCH
BANGKOK

CCB Income CCB Expenses
11% \l
Total 12.1m THB Total 11.7m THB
m Total CCB Members' Offerings ® Other Church Groups ® Employment Expenses m Others
® Goods /Facilities Others m Utilities & Communication = Security Services

® Allocated Giving B Repairs & Maintenance
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Christ Church Bangkok
2026 Annual General Meeting

AGM report from Children and Youth Ministry 2025-2026

Thanks to the dedication and support of our many volunteers, teachers, and church
leaders, we have experienced a fruitful and encouraging year. The following report
outlines the work God has done through this ministry in 2025-2026. We express our
sincere thanks to the Children and Youth Ministry Chair, Chris Rajakarier, and the
dedicated committee members for their commitment in ensuring that Lighthouse
Ministry continued to function smoothly during the period without a Youth and
Children’s Ministry Coordinator, prior to the appointment of Evelyn Cho towards the
end of October.

The Lighthouse Team

Goal

Lighthouse Children and Youth Ministry Coordinator: Cho Wai Aung (Evelyn)
Children and Youth Ministry Chair : Chris Rajakarier

Committee Members: Brenda, Fingani, Jennifer, and Kelly

Child Protection Representatives: Annette Sohn and Brenda Coughlan
Lighthouse helpers: Rita and Seri

The following goals were set by Children and Youth Ministry Leaders for the year
2025-2026.

Objective 1: Volunteers

Objective expanded: We aim to recruit more volunteers in the Children and
Youth classes from members of our congregation, especially those who are
looking to stay in Bangkok long term.

Actions taken: We reviewed and updated the child protection documents,
induction documents for teacher assistants and helpers and the paperwork
required for new volunteers. These changes were made to improve clarity
around what information is needed and why, with a strong focus on ensuring
the safety of the children and youth.

Induction and Child protection Training: The training process helps new
volunteers understand their responsibilities and the importance of these safety
measures before they begin serving. In October, we also held a training and
Induction session for all volunteers, which welcomed three new members to the
ministry team. Next Child Protection and induction training is on the 22" of
March 2026. Annual youth and children ministry meeting was conducted in
February 2026 with teachers, teacher assistants and other volunteers for year-
end review and suggestions.



Objective 2: Incorporation

Objective expanded: We aim to incorporate the Children and Youth ministry
into the broader church life in order to benefit both parties and to help the next
generation of church leaders to know what it means to be involved in the church.

Actions taken: Throughout the year, the Children and Youth ministry actively
participated in various aspects of church life. Children and youth were involved
in several Sunday services, including special events such as the Nativity and
Easter services, as well as Youth and Young Adults services. Youth and their
families from Lighthouse supported the church’s outreach efforts by
participating in a bake sale to raise funds for the Karen Ministry. The young
people played a key role in organizing the booths and selling items during the
event.

Within our ministry structure, we have also adjusted the morning schedule to
include a time where children and youth gather together. This time encourages
connection and provides opportunities for youth to take on leadership roles,
fostering a stronger sense of ownership and involvement. The children
performed Christian action songs on first Sunday of every month at the main
service starting from February 2026.

Objective 3: Partnership

Objective expanded: We aim to partner alongside parents and guardians in
support of the God given role they fill. We aim to teach and support families in
order to see the youth and children better know God.

Actions taken: We strengthened connections with families by regularly
communicating through Lighthouse Parents Whatsapp group chat and a
Children’s Summer Program. These events encouraged unity, open
communication, and active family involvement in the spiritual growth of children
and youth.

Attendance Children and Youth Ministry:

Month Aﬁ;/r?gaagn?: . Average AEFi?Sdance Tiny
Lighthouse

June 26.2
July 26
August 205
September 22
October 27.66 40.5
November 29 38.75
December 35.5 50
January 27.33 3575
February 28.75 314




Lighthouse Children’s Ministry:

Curriculum:

We continue to use the Urban Saints Energize curriculum, a resource we have relied
on for several years. It provides structured, age-appropriate materials that support both
teaching and spiritual development. The curriculum allows the ministry leader to plan
the syllabus in advance, making it easier for teachers to prepare their individual
classes. Our annual subscription was renewed in March 2025 and is valid for one year.

Registration:

Over the past year, we made two key improvements to our registration system to
enhance safety and organization. First, we relocated the registration table closer to
the class rooms, ensuring children are safely transferred directly to teachers after
drop-off. Second, we introduced a new system using Google Forms to manage
registrations more efficiently. This updated process has improved administration for
both Lighthouse and Tiny Tots, including better inventory tracking, organized storage,
and the creation of an online registration system. These procedures are now clearly
outlined in a dedicated registration manual. Following registration the children attend
church for story time and return to the classes.

Acknowledgements and Team Support (2025-2026):

The Lighthouse, Children, and Youth Ministry flourished this year thanks to the
dedication of 25 teachers, the Administration Team, PCC Committee members,
helpers, and parents. We are also deeply grateful for the ongoing support from the
Lighthouse team, PCC members, our Vicar, and the wider church community.

Special thanks to:

e Evelyn — for her leadership and support to teachers, organizing events, and
ensuring smooth running of Lighthouse and Tiny Ministry.

e Chris- for chairing the Children and Youth Ministry committee leading the
committee in the absence of the Children Youth Ministry Coordinator. Since the
recruitment of the new coordinator in late October 2025, Chris works alongside
Evelyn and helping out where possible

e Fingani — for her contribution to the ministry especially the registration and
general support

e Jennifer- for her contribution to the ministry especially for helping with
recruitment, Nativity play and general support.

e Brenda- for her contribution to the ministry especially covering the rota during
the gap

e Teacher Bibin Alias — for volunteering to create the Lighthouse registration
software, helping the ministry save significantly

e Annette Sohn and Brenda Coughlan — for serving as Child Protection
Representatives for Christ Church Bangkok



Prince: for helping with the budget planning and finances

Our sincere thanks to Reena and Chikku for overseeing the registration
arrangements, and to all Lighthouse volunteers, assistants, and church staff
who faithfully support and make every Sunday and Tiny Tots possible.

Tiny Tots:

Our Mother and Toddler group. Tiny Tots runs twice a week now. Increasing
to twice week is a great achievement. The numbers attending our gradually
picking up.

Club continues to thrive, with parents actively participating in activities such as
singing and storytelling with toddlers. We also celebrate special days for Tiny
Tots members and provide prayer boxes, allowing families to share prayer
requests that we lift up regularly. All income from Tiny Tots is donated directly
to support the children’s ministry activities.

We would like to thanks Rev Tim, Lilly, Believe and Anika for their contribution
to th



Grounds, Maintenance, and Security Committee Report

Christ Church Bangkok — AGM 2026

Introduction

The Grounds, Maintenance, and Security Committee is tasked with ensuring the safety,
functionality, and appearance of Christ Church Bangkok’s facilities. This report
summarizes our objectives and key activities over the past year.

Objectives
At the beginning of the year, the committee set out to:

e  Continue and advance the church building restoration and conservation project.
e  Progress renovation of key Li Hall facilities, including restrooms and ceiling.

e Identify and address maintenance and safety concerns across the compound.

e  Obtain quotations for priority projects and present them for PCC approval.

e  Oversee implementation of approved projects.

Summary of Work Completed
Over the past year, the committee:

e  Made significant progress on the main church building conservation project,
culminating in a formal preliminary cost estimation and project master schedule.

e  Advanced the Li Hall restroom renovation project through vendor evaluation
and TOR development.

e Initiated planning for the Li Hall ceiling renovation.
e  Upgraded the sewer cover behind the kitchen to improve safety.

e  Continued regular inspections and addressed day-to-day maintenance needs
across the compound.

Church Building Conservation Project

Following PCC approval, conservation architect Mr. Watanyoo Thephuttee (Kudakahn)
was engaged for a full site survey and engineering analysis of the main church building.
This work has produced a comprehensive conservation study covering three
restoration approaches — ranging from urgent structural repairs through to a full
restoration, with the most extensive option also addressing the building’s underlying
settlement and tilt through underpinning and leveling.

The field survey and research phase is now largely complete. The conservation design
phase is expected to run through 2026, with construction timelines and costs varying
significantly depending on which approach the PCC selects. Preliminary cost estimates



have been produced for each approach and will be presented to the PCC alongside a
recommendation and a proposal for the fundraising strategy required to move forward.

Li Hall Restroom Renovation

The restrooms in Li Hall are in poor condition and require renovation. A Terms of
Reference was developed and issued to contractors, covering lighting, ventilation,
drainage, water supply, and full interior renovation of the men'’s, women’s, and
accessible restrooms.

Five contractors submitted proposals, which were evaluated against eight weighted
criteria including price, TOR compliance, design quality, accessibility, and construction
methodology. A preferred contractor has been identified and final selection and
contract award are in progress. Work is expected to commence this summer.

Li Hall Ceiling Renovation

In parallel with the restroom renovation, the committee has begun developing a Terms
of Reference for the renovation of the Li Hall ceiling. Planning is in progress, and work
is expected to commence this summer.

Other Maintenance and Safety Works

Sewer cover upgrade (behind kitchen): The old wooden sewer cover behind the
kitchen was replaced with a steel cover. This addresses a safety concern and provides a
more durable, long-term solution.

Ongoing maintenance: The committee has continued to carry out regular inspections
and address maintenance needs across the compound as they arise, including plumbing,
drainage, and general facilities upkeep.

Challenges and Ongoing Work

The scale and complexity of the church building conservation project presents the
committee’s most significant challenge ahead. Determining the appropriate restoration
approach, securing the necessary funding, and managing works with minimal
disruption to church life will require careful planning and broad congregational
support.

Several projects initiated this year remain in progress, and the committee continues to
work on documentation, prioritisation, and completion of approved initiatives.




Acknowledgments

We thank the PCC, staff, volunteers, and congregation for their continued support and
cooperation. Special thanks go to Okey Okafor and Asi Ooraikul for their tireless
dedication to the work of the grounds committee.

Conclusion

The committee remains committed to maintaining and improving Christ Church
Bangkok’s facilities. The coming year will be a pivotal one, with significant renovation
work expected to commence across multiple projects and important decisions to be
made regarding the long-term conservation of our historic church building. We look
forward to reporting further progress at the 2027 AGM.



Karen Ministry 2025/2026 Committee Chair: Chris Rajakarier
Annual budget allocation: THB 3,000,000

1. Noh Bo Academy:

Our Vision: “To provide spiritual and practical support working towards a greater degree of
sustainability & self-reliance”

Our 4 targets to achieve this year
1. Develop the 10-year strategic sustainability plan for Karen Ministry

Broaden the involvement of CCB congregation
Prepare a one-year budget to ensure greater transparency and accountability
Buildings, Renovations, and Maintenance — Build the volunteer

accommodation and continue general maintenance

Bwh

During the year under review, the Ministry has advanced key priorities in strategic planning,
community engagement, financial accountability, and infrastructure development, while
responding to ongoing environmental and operational challenges.

Strategic Priorities and Progress

1. Target 1: Development of a 10-Year Strategic Plan

The Ministry remains committed to a long-term vision of sustainability and self-reliance.
Progress has been made through structured stakeholder engagement, including regular
consultation with staff and the formation of smaller working groups to support
implementation and local ownership.

Change management within a multicultural context has been approached with care, ensuring
ongoing dialogue, trust-building, and feedback mechanisms. While progress has been
impacted by external factors—including the effects of the pandemic, flooding, and livestock
disease—the strategic direction remains clear and active.

The Ministry remains committed to a long-term vision of sustainability and self-reliance for
Noh Bo Academy.

Key areas of sustainability development include:
e Food Security:
Chicken farming and Pig farming continues to provide both nutritional benefit and
modest income. Agricultural activities contributed positively to student nutrition. Due




o Water Management:
Continue to increase and implement rainwater harvesting systems, with further work
planned to expand water storage and explore additional clean water supply solutions.
e Infrastructure (Shelter):
Incremental improvements to accommodation and classroom facilities continue,
aligned with long-term development goals.
o Education: Accreditation, increasing access to recognised educational pathways

A sustainability learning visit to the Mechai Foundation in Buriram provided valuable insights,
and opportunities for future collaboration are being explored in 2025. We are waiting on Noh
Bo staff to complete their documentation to enable them to travel and learn how this system

works.

Future Priorities: Accreditation
As part of this strategy, increasing access to recognised educational pathways for students
has become a key area of development.
One important initiative under consideration is the introduction of the General Educational
Development (GED) programme as an alternative academic pathway for students. The
GED is a United States—based, internationally recognised high school equivalency
qualification, widely accepted by universities and employers, including within Thailand. The
GED curriculum consists of four core subject areas: Reasoning through Language Arts
(RLA), Mathematical reasoning, Science, Social Studies.
The programme is administered by the GED Testing Service, a joint initiative of the
American Council on Education and Pearson, and is internationally accredited. Successful
completion provides students with a qualification equivalent to a high school diploma,
enabling access to further education, including international university pathways.
The potential introduction of the GED programme aligns with the Ministry’s broader strategic
objectives by:

e Expanding educational opportunities for students

e Providing internationally recognised qualifications
e Supporting long-term self-reliance through improved career and study prospects

This initiative is currently being explored as part of the wider strategic development plan.
Explore and, where feasible, implement the GED (General Educational Development)
programme as an alternative academic pathway, providing students with access to an
internationally recognised high school equivalency qualification and expanding opportunities
for further education and employment.

The introduction of this programme will require investment in teaching resources, training,
and examination fees. We therefore invite members of the congregation and supporters to
consider contributing towards this initiative. Supporting a student through the GED
programme is a meaningful way to invest in their future, equipping them with recognised
qualifications and opening doors to greater opportunities.

We are grateful for your continued generosity and partnership in supporting the educational

2. Target 2: Broadening Congregational Engagement
Efforts have been made to strengthen engagement with the Christ Church Bangkok (CCB)
congregation through:

e Organised volunteer visits to ministry locations

e Participation in key events such as student graduations

e Support from visiting international teams

e Ongoing fundraising initiatives, including concerts and community events.



Communication with the congregation has been enhanced through regular updates,
including video messages and ministry materials. The continued generosity of the
congregation, both financially and through practical donations, is gratefully acknowledged.

3. Target 3: Financial Transparency and Accountability
The Ministry has continued to strengthen its financial governance through:
o Improved budgeting and regular financial reporting
o Closer coordination between CCB and local ministry leadership
o Development of administrative systems to support accountability and oversight

Training and supervision of local staff remain a priority to ensure sustainable and transparent
financial management.

4. Target 4: Buildings, Renovations, and Maintenance
Significant progress has been made in infrastructure development:

e Volunteer Accommodation (The Volunteer House):

The previous volunteer accommodation had deteriorated significantly due to termite
infestation, requiring ongoing repairs that were no longer sustainable. In addition,
there has been a decline in long-term volunteers, highlighting the need for improved
facilities.

¢ Inresponse, the Karen Ministry has undertaken the redevelopment of the Volunteer
House to provide safe and suitable accommodation for visiting volunteers. The new
facility is also designed to function as a retreat and guest house, offering
opportunities for supplementary income and supporting the long-term sustainability of
the ministry. It is anticipated that improved accommodation will encourage an
increase in long-term volunteers who can contribute to teaching, development
initiatives, and local enterprise.

e The former structure has been demolished, with reusable materials repurposed to
construct a home for the Sustainability Officer and his family. Construction of the new
Volunteer House is progressing well, with the main structural work largely completed
and the roof now in place. Electrical planning is currently underway.

e The facility will support volunteers and provide potential supplementary income as a
guest or retreat space. Building is progressing well accommodation and hope to have
it completed by this summer. We ask for continued support and prayer as this project
moves towards completion.

Other: Buildings, Renovations, and Maintenance

o Kitchen and Dining Facilities:
Renovation and elevation works have improved resilience to flooding and created a
multi-purpose space for training and community use.

e« Cooking Facilities:
The introduction of gas cooking systems represents a step forward in health and
hygiene, with ongoing training required to support adoption.

e Library:
The relocation and upgrading of the library have improved accessibility and created a
more conducive learning environment.

e Girls’ dormitory:
The girls’ dormitory is currently in a poor state of repair, with significant deterioration
of the bamboo wall structures resulting in large gaps. This has impacted the safety,
privacy, and overall living conditions of the residents. We are looking for donors to
fund this, seeking donations in the amount of 373,000 Baht to carry out essential
repairs and upgrades.



This work is necessary to provide a safe, secure, and appropriate living environment,
ensuring that the dignity and wellbeing of the girls are properly maintained.

e General Maintenance:
Ongoing works include classroom sealing, termite treatment, and structural
improvements.

o Water Systems:
Rainwater collection systems have been installed, with further expansion planned as
water supply remains a key priority.

Acknowledgements

The PCC expresses its sincere appreciation to Saw Richard, Prince, and Saw Smile for their
leadership and commitment. We also thank all staff, volunteers, and members of the
congregation whose continued support enables this ministry to flourish.

Future Priorities

Short to Medium Term
o Expansion of water storage and irrigation systems
e Continued development of sustainable agriculture
e Strengthening of financial oversight and reporting processes

Medium Term (5 Years)
e Development of a sustainability shop and income-generating activities
e Upgrading of student dormitories
e Improvement of teachers’ accommodation

Long Term (10 Years)
o Redevelopment and relocation of classroom facilities
o Implementation of comprehensive drainage systems to mitigate flooding
e Continued progression towards full operational sustainability

Karen Ministry — Mae La Camp Support

Overview

As part of its wider mission, the Karen Ministry continues to provide ongoing support to the
Karen community in Mae La Camp. Located approximately five kilometres north of Mae Sot,
Mae La is the largest refugee camp for the displaced Karen community and is home to over
40,000 people, including a significant number of children.

Christ Church Bangkok remains committed to offering both practical and spiritual support
within this context, particularly through education, child welfare, and ministry partnerships.



2. The Three Nurseries:
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Graduation Ceremony

Nursery Schools

Mae La Camp is home to three Anglican churches Emmanuel, St John’s, Trinity. Each of
which operates a preschool supported by Christ Church Bangkok. Collectively, these
nurseries care for approximately 309 young children.

The Number of Nursery School Students and Teachers in 2025-2026:

No. | Nursery School Boys | Girls | Total | Teachers Cooks
1 | Emmanuel 51 69 120 5 1
2 | St.John 41 31 72 4 1
3 | Holy Trinity 55 61 117 5 1
Total 147 | 161 309 14 3

Support provided includes:
e Provision of food
o Contribution towards staff salaries
e Supply of teaching materials
e Basic care items such as sleeping mats

This support plays an essential role in ensuring that young children receive care, early
education, and stability in a challenging environment.

3. Orphanage —St Johns:

Christ Church Bangkok also supports St John’s Orphanage within Mae La Camp, which
provides care for approximately 36 children. Assistance is given towards food and daily living
necessities, helping to ensure that the children are cared for in a safe and supportive
environment. There are (36) students, (19) boys and (17) girls in this orphanage, and they
are looked after by (2) supervisors.



Thank you for your support & prayers



Report of the Outreach Committee April 2025-6

Members: Lynda Rolph, Mary Vongsuly, Gillian Robinson, Brenda Coughlan
The Outreach Committee exists to support and encourage the work of identified groups

offering prayer and in some cases financial support for those working with disadvantaged
people in the wider community.

The Outreach Budget for 2025-6 was set according to 10% of the congregation’s Sunday
Offerings made in the 2024-5 year.

Donations totaling THB 534,263 were made to the following groups:

LifeRaft

Place of Grace

Shalem House

Creative Life Foundation

Thailand Bible Society

Immigration and Detention Center (IDC)

Harvest Sunday
In October, Place of Grace and Shalem House received food items offered during Harvest
Sunday

Outreach Sunday

In November, working with Rev. Tim and the office staff, members of the Outreach
Committee supported Outreach Sunday. We were pleased to welcome to the Sunday
service, representatives from many of the external organizations supported in different
ways by Christ Church Bangkok. We prayed for their work and were able to learn more
about how they serve the community through displays and conversations in Li Hall after the
10am service. These included, LifeRaft, Place of Grace, Shalem House, Creative Life
Foundation, Thailand Bible Society, Timothy House, IDC, Urban Neighbours of Hope,
Bethlehem House, and Ruth House.

Lynda Rolph
March 2026



Christ Church
Pastoral Care Report
May 2025-2026

Chair :Brenda Coughlan

Members:

Chris Rajakarier,Okey Okafor,Gillian Robinson
Lianna Ogan,Marie Goede

Mary Vongsuley, Fingani Mphande,Robin Shell
Shirley Langgie

Wandee Data

Wezi Mukaka

Purpose of the Pastoral Care Team.
The purpose of this team is to assist the Vicar in providing pastoral care for members of CCB

congregation and to respond to requests for help that are made to the office or directly to the
Vicar.
Examples of different types of activity:

Praying with people if they would like to have someone pray with them. Organising practical
assistance if needed,
Arranging visits in response to calls from people facing crisis, whether practical (such as running
out of money, being evicted from their home, visa problems) or spiritual and emotional (such as
depression, family disputes, desire to find meaning in life)
Regular visitation to members of congregation who are sick or otherwise unable to get to
church. Home and hospital visits, as necessary.
Keeping an eye out at church services for people who look lonely or look like they would
welcome someone to talk and /or pray with.
Intercessory prayer from people receiving this” pastoral” assistance,
This year the Pastoral Care Team received many prayer requests.
We had prayer requests for families who had lost loved ones.
Hospital visits were made with care baskets sent to people who were sick or injured.
The Pastoral Care Team will continue to pray and give comfort to people who request it .
All requests to the team are treated as confidential
We pray that God will continue to guide and strengthen the team in caring for the church .



Christ Church Bangkok
Staffing Committee Report (2025-2026)

Committee Members:

- Chris Rajakarier

- Annette Sohn

- Wandee Piyachatsuwan (Chair)

Introduction
The Staffing Committee of Christ Church Bangkok is pleased to present its report for the
year 2025-2026. The committee has continued to support the church’s mission by

overseeing staff welfare, performance, and administrative matters.

Maijor Highlights

1. Appointment and Support of Clergy

We warmly welcomed Rev. Tim Eady and his wife Julie back to Christ Church Bangkok for
a second time, serving a period of nine months following the departure of Rev. Norman
Jones and his wife Sue. They expressed their happiness in returning to CCB.

Rev. Tim has provided excellent leadership and support in church life, including special
services and Bible study sessions, which are vital to the spiritual growth of the
congregation. His wife has also given outstanding support to various church activities,
contributing meaningfully to the life of the church.

2. Staff Healthcare Insurance

The committee managed a process to clarify the healthcare coverage offered to full-time
church staff. The current policy covers seven staff members and is valid until 9 February
2027 (annually renewed). Please note that the current policy does not include dental
coverage.

3. Staff Evaluation and Year-End Benefits

The committee conducted evaluations of staff performance and reviewed salary
adjustments, including consideration of year-end cash gifts for individual staff members.

4. Staff Performance Review and Recommendation

Khun Okey has worked with the committee to conduct performance assessments of the
staff, with support from the Interim Vicars. He continues to play an important role in
supporting staff members and fostering positive relationships within the congregation.
Conclusion

The Staffing Committee remains committed to supporting the staff and leadership of Christ

Church Bangkok, ensuring that they are well-equipped and cared for as they serve the
church.



Christ Church Bangkok
Women's Fellowship and Social Report
May 2025 — May 2026

Women's Fellowship Report

Leadership Team

Chairperson: Brenda Coughlan

Co-Chairperson: Lianna Ogan

Committee Members: Shirley Langgie, Irene Candy, Angela Fowles, Mira Prachabarn
Advisors: Mary Vongsuly & Miranda Songsiride;j

Overview

The Women'’s Fellowship continues to provide a meaningful space for fellowship,
encouragement, and spiritual growth within the church community. Throughout the reporting
period, the focus remained on strengthening relationships among women while supporting
one another through prayer and service.

Meetings and Activities
During the year under review, four Women'’s Fellowship meetings were held, with an
additional meeting scheduled for 22 March 2026.

Programme Highlights:

26 January 2025
Floral Arrangements
Shirley Langgie

30 April 2025
Mini Concert and singing experience
Shirley Langgie and Pamela Hongsakul

10 August 2025

Theme: Growing in Faith
Main Speaker: Fozia Naeem
Activity: Potted Plant Activity

09 November 2025

Theme: Shine Your Light

Main Speaker: Shirley Langgie
Activity: Candle Making
Facilitator: Nazia Johns

22 March 2026

Theme: The Potter and the Clay
Main Speaker: Mary Vongsuly
Activity: Clay Ornament Making



Attendance and Fellowship

Each gathering was attended by more than 30 women. Meetings included lunch and
refreshments, celebration of birthdays, and dedicated prayer time. These gatherings created
opportunities for fellowship, allowing women to build meaningful friendships and strengthen
their sense of belonging within the church community.

Future Vision
The Women’s Fellowship looks forward to continued growth in the coming year. The vision
remains to:

e Provide a safe and welcoming environment for women

e Encourage spiritual growth and faith development

e Support women in discovering their gifts and purpose within the church

o Foster leadership development among women

e Promote mentorship between senior and younger women

¢ Build meaningful relationships that combat loneliness and encourage belonging



Christ Church Social Events Report

Social Committee

Chairperson: Brenda Coughlan

Co-Chair: Shirley Langgie

Committee Members: Wezi Mukaka, Fingani Nyasulu, Adnan Muttu, Fozia Naeem

Overview

The Social Committee successfully coordinated a variety of events throughout the year,
contributing to the life and vibrancy of the church community. These events encouraged
fellowship, outreach, and participation across all age groups.

Events and Activities

04 May 2025

Combined Church Service celebrating 120 years (release of red balloons)
Confirmation Service by Bishop Dr. Titus Chung Kiam Boon, followed by lunch

01 November — 17 December 2025
BMS Concert — Fauré’s Requiem (free admission for congregation).

16 November 2025

Outreach Sunday Fundraising Bake Sale
Proceeds were donated to the Karen Ministry
Seasonal Contributions

Church decoration for Christmas and Palm Sunday
Preparation of palm crosses

Christmas Carol Service

Attendance of approximately 500

Mince pies and refreshments served

Kristingle Service

17 February 2026 — Shrove Tuesday
Pancake event attended by over 50 people

16 March 2025

Special Event

An Evening in the Company of Brendan Rogers
(A reflection on a life in diplomacy)

We extend our heartfelt thanks to everyone who helped make the Women’s Fellowship and

Social Events so special this year.
Thank you to our leaders, speakers, and volunteers for your time, care, and dedication. To
those who prepared food, decorated, organised, and supported behind the scenes—your
efforts are truly appreciated.

And to all who attended and shared in fellowship, thank you for being part of this journey.

May God bless you all for your kindness and faithful service.



22 March 2026

Theme: The Potter and the Clay
Main Speaker: Mary Vongsuly
Activity: Clay Ornament Making
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Hello Brenda! Just
wanted to show you
my mama plant —

she's still growing

strong!
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10 August 2025

Theme: Growing in Faith
Main Speaker: Fozia Naeem
Activity: Potted Plant Activity



Australian Inter-Country AID Children Foundation (AICAC)

Annual Report 2025-2026

Location:

11 Convent Road, Kwaeng Silom, Khet Bangrak, Bangkok, Thailand

1. Registration and Governance

The Australian Inter-Country AID Children Foundation (AICAC) is duly registered in accordance with
the Civil and Commercial Code of Thailand.

On 7 July 2025, the Foundation registered its current Board of Directors as follows:

Mrs. Wandee Piyachatsuwan — Chairperson

Mrs. Mary Vongsuly — Vice Chairperson

Ms. Arjin Choompia — Director

Ms. Maria McMillan — Director

Mr. Roderick Lorence — Director

Mr. Princeya Artpradit — Director

Ms. Lianna Ogan — Director & Treasurer

Mr. Kraisak Thirachotmongkol — Director & Secretary

2. Mission and Activities

AICAC continues its mission to support vulnerable children and communities through financial
assistance and outreach partnerships.

During the year 2025-2026, the Foundation focused on providing charitable support to selected
outreach programs.

3. Donations and Outreach Support

The Foundation provided donations to outreach organizations twice during the year, in line with its
commitment to sustainable and consistent support.

These contributions were directed toward initiatives that promote:

e Child welfare and protection
e Education support



e  Community development

4. Conclusion

AICAC remains committed to its charitable objectives and continues to operate with transparency
and accountability under Thai law. The Board of Directors works collaboratively to ensure that all
activities align with the Foundation’s mission to support children and communities in need.
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